Journeyman Electrician

The Rockaway Valley Regional Sewerage Authority is seeking a certified Journeyman Electrician who has
completed an apprenticeship or equivalent training and can work independently with minimal
supervision for the Authority’s 12-mgd advanced wastewater treatment plant, located in Boonton NJ.
Willing to consider person currently enrolled in apprenticeship program.

Successful candidate will work under the direct supervision of the Authority’s Electrical Engineer,
Journeyman and the Engineering Manager. The Journeyman Electrician duties include routine
maintenance of all equipment control, testing, troubleshooting and repair on all existing electrical
equipment within RVRSA Plant and Trunkline system; order parts and equipment; coordinate and work
with vendors on identified equipment; and all other duties as assigned by the Engineering Department,
Engineering Manager or designee. Must be available for after-hours emergencies and on call as needed.
Must be able to work outdoors during the day or night and during all four seasons of the year.

Benefits include medical, dental, NJ State Pension Plan, and paid time off.
Salary Range: starting at $75,000

Send resume to: ckopec@rvrsa.org

RVRSA is an equal opportunity employer.



RD#1, 99 Greenbank Road
Boonfon NJ 07005-9602
(973) 263 1555/ Fax (973) 263 9068

Benefits Overview for Full-time Noen-Union Employee:

Vacation is based on the following schedule: One day for each two full months of service of employment
during the first calendar year up to a maximum of six days. For purposes of this section, the calendar year
shall be defined as January 1 through December 31 of the year in which the employee was hired. On January
1%t of each calendar year following the calendar year when the employee began employment an employee
will have ten days for the second through the sixth calendar year of employment; fifteen days after the
completion of the sixth year through the sixteenth calendar year of employment; twenty days after the
completion of the sixteenth calendar year of employment.

Employees are entitled to two personal days per year.

Employees are entitled to the following 12 paid holidays: New Years Day, Martin Luther King Jr. Day,
President’s Day, Good Friday, Memorial Day, Juneteenth (State Holiday only-third Friday in June),
Independence Day, Labor Day, Columbus Day, Thanksgiving Day, Day After Thanksgiving and Christmas Day.
All employees shall be entitled to receive a ‘Floating Holiday”. New employees are immediately eligible for
holiday and floating holiday time off/compensation.

During the first calendar year (January 1 — December 31) of employment, newly hired full time employees
shall receive one hour of paid sick leave for every thirty hours worked. Paid sick leave shall begin to accrue
immediately upon hire. However, accrued paid sick leave may not be used until after the completion of 120
calendar days of employment. Beginning January 1 of the ensuing calendar year, employees shall receive
ten days of sick leave per year.

It is mandatory that all RVRSA employees be enrolled in the State of New Jersey Public Employee Retirement
System (PERS). The current payroll deduction is 7.5% of annual salary; this rate may change per the State of
New lJersey.

The RVRSA currently participates in the State of New Jersey Health and Dental Benefit Plan. Public workers
are required to pay for a portion of their health care benefit costs. You will be able to choose from a list of
health insurance plans offered by the State. The dental premium is covered 100% by the RVRSA. RVRSA also
offers STD, LTD, FSA and a vision discount program.

All employees are expected to follow all sections of the Rockaway Valley Regional Sewerage Authority
Personnel Manual to include Ethical Conduct, Communication Media Policy as well as all anti-harassment
policies. During first day of employment, Human Resources will review many of RVRSA policies and provide
a copy of the Personnel Manual. If you have any questions, please do not hesitate to contact Catherine
Kopec, Human Resources & Safety Coordinator at (973) 868-1706 or ckopec@rvrsa.org.



